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Laws addressing requirements that health plans provide same levels of benefits for alcohol-related disorders as they do for medical and surgical conditions
· “the same” may be in terms of deductibles, co-payments, or other types of cost sharing; annual or lifetime service limits; annual or lifetime payouts; or any combination of these
· Parity laws may apply specifically to alcohol-related disorders; some jurisdictions may have parity provisions for general mental health care or SUD, which may or may not include alcohol-related disorders. APIS addresses only laws that are specific to AUD.
· Mental Health Parity and Addiction Equity Act (MHPAEA) of 2008, effective April 2010. Mandates that if an employer of more than 50 people provides SUD benefits through a group plan, those must be equal to the medical/surgical benefits provided by that plan. **However this law did not require plans to provide SUD benefits.
· The ACA expanded reach of  MHPAEA to include small group and individual market plans created after March 2010. Included coverage for MH and SUD as one of 10 categories of essential health benefits.
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