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2017 Epidemiology Capacity Assessment

WORKSHEET #1

Instructions: This worksheet is intended to assist the designated State Health Department supervisory staff member of the 2017 Epidemiology Capacity Assessment in collecting a compilation of individual-specific responses. Only questions that require individual-specific information are included. 
All state-level epidemiologists should complete this worksheet. State level epidemiologists include all those employed by the state, all those working at the state level who are either federal assignees (e.g. EISO, CEFO, PHAP) or contract employees (e.g. CSTE trainee, contracted from school of public health to work at or for the state health department), and state employees assigned to work in a regional office (e.g. to conduct investigations for a region of the state). Each epidemiologist should be counted only once. 

Full Name: _________________________________________

1a. Please indicate your designated program area(s) within the state health agency. Note: If an epidemiologist has responsibilities divided over more than one program area, please attribute the fraction of the time the epidemiologist works in any given program area to the nearest 0.1 FTE (e.g. 0.2 ID, 0.4 PR, 0.4 EH). Total fraction of time should equal one. 



	Chronic Disease (CD)
	

	Environmental Health (EH)
	

	Genomics (GE)
	

	Infectious Disease (ID)
	

	Informatics (IF)
	

	Injury (IJ)
	

	Maternal and Child Health (MC)
	



	Mental Health (MH)
	

	Occupational Health (OH)
	

	Oral Health (OR)
	

	Preparedness (PR)
	

	Substance Abuse (SA)
	

	Vital Statistics (VS) 
	

	Other:
	





1b. Please select the appropriate funding source(s) for your designated projects for each applicable program area indicated above. Please identify the program area that applies to each funding source using the program abbreviations in the spaces provided. Please also attribute the fraction of the time working as needed. If a funding source is not applicable, leave it blank. Note: If an epidemiologist has responsibilities divided over more than one program area, please attribute the fraction of the time the epidemiologist works in any given program area to the nearest 0.1 FTE (e.g. 0.2 ID, 0.4 PR, 0.4 EH).  Total fraction of time should equal one. 

	Funding Source
	Program Area (Fraction of Time)

	Supported with federal funds from CDC
	


	Directly funded by CDC
	


	Supported with federal funds from other agencies
	


	Supported with state funds

	

	Supported with funds from other sources (e.g. foundations)
	




2. What is the highest degree you have obtained? (select ONE)
[bookmark: Check10]|_| A. MD, DO                                             
[bookmark: Check12]|_| B. DDS                                                  
[bookmark: Check17]|_| C. DVM                                                   
[bookmark: Check15]|_| D. PhD, DrPH, other doctoral
[bookmark: Check18]|_| E. MPH, MSPH, other master
[bookmark: Check13]|_| F. BA, BS, BSN, other bachelor
[bookmark: Check19]|_| G. Associate/no post high school degree

3. How many years of experience do you have working in the State Health Department (select ONE)
[bookmark: Check26]|_| A. Less than 1 year 
[bookmark: Check28]|_| B. 1 year  
[bookmark: Check30]|_| C. 2 years
[bookmark: Check32]|_| D. 3 years 
[bookmark: Check27]|_| E. 4 years
[bookmark: Check29]|_| F. 5 years
[bookmark: Check31]|_| G. 6 years
[bookmark: Check33]|_| H. 7 years
|_| I. 8 years
|_| J. 8 years
|_| K. More than 9 years

4. What are the most pressing training needs within the State Health Department? (select TWO)
|_| A. Assessment (creation, distribution, and/or evaluation of assessments)
|_| B. Continuing education (basic epi refreshers, novel methodologies, updates to the field/literature, etc.)
|_| C. Cultural competency (diversity and inclusion, improving knowledge and attitudes to promote culturally 
          responsive work, community collaboration, etc.)
|_| D. Data analytics (informatics, translating and applying public health data, etc.)
|_| E. Fiscal management (planning, budgeting, and/or monitoring resources)
|_| F. Leadership development (identifying future leaders, coaching/mentoring programs, retention of current
          leaders)
|_| G. Persuasive communication (articulating a message to the public, communicating public health research 
         and data, policy engagement, etc.)
|_| H. Systems thinking (systems development, change management, strategic planning, and/or flexibility)
|_| I. Software skills (Epi Info, SAS, SPSS, R, etc.)
|_| J. Team-building (improving interpersonal relations and collaboration among staff)
|_| K. Other: ___________________________________________________________
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