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2017 Epidemiology Capacity Assessment

WORKSHEET #3
This worksheet should be used to assist the State Epidemiologist, Human Resources director, or other State Health Department supervisory staff member compile and transfer the individual items to the online assessment.

Questions 1-4 from Worksheets 1 and 2 refer to the following questions within the online assessment.
	Worksheets 1 and 2 Question…
	Should be used to answer 2017 ECA Question…

	Question 1a and 1b
	Question 7

	Question 2 
	Question 12 and Question 13

	Question 3
	Question 13

	Question 4
	Question 18




For State Health Department supervisory staff use only. Not for widespread dissemination. 



























ECA Question 7

· This question is intended to assist with tallying funding source by program area. Please be sure the number of employee funding sources in each row are equal to the total number of full time employees in that program area. Please attribute the fraction of the time the epidemiologist works in any given program area to the nearest 0.1 FTE (e.g. 0.2 ID, 0.4 PR, 0.4 EH).  

	

Program Area
	
Number supported with federal funds from CDC
	
Number directly funded by CDC
	Number supported with federal funds from other agencies
	
Number supported with state funds
	Number supported with funds from other sources
	Total number of FTEs in Program Area
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	Other:
	


	
	
	
	
	



ECA Questions 12 and 13

· These questions are intended to describe the annual civic service salary ranges of State Health Department epidemiologists by highest degree obtained (Question 12) and career level at the State Health Department (Question 13).
· These questions should be answered by the Human Resources director or another appropriate State Health Department supervisory staff member.
· Individual employee responses were collected to identify highest degree obtained and career level in order to assist with matching salary ranges.  
· Categorization of employee career level should align with the Applied Epidemiology Competencies (AECs).

Question 12

· The following table is intended to assist with categorizing employees to ascertain the appropriate salary range per highest degree obtained
· The middle column is provided as a way to track which employees fall into each category

	Highest Degree Obtained
	Names(s) of Employee(s)
	Salary Range of Employee(s)

	
MD, DO
	



	

	
DDS
	



	

	
DVM
	



	

	
PhD, DrPH, other Doctoral
	



	

	
MPH, MSPH, other Master
	



	

	
BA, BS, BSN, other Bachelor
	



	

	
Associate or no post high school
	



	











Question 13

· The following table is intended to assist with determining the official Human Resources salary range per career level
· Career level should be determined using the individual data collected on degree and years of experience according to the Applied Epidemiology Competencies (AECs)

	Epidemiologist Career Level  (according to AECs)
	Official HR Salary Range

	
State Epidemiologist
	




	
Deputy State Epidemiologist
	




	
Senior Level Epidemiologist
	




	
Mid-Level Epidemiologist
	




	
Entry Level Epidemiologist 
	































ECA Question 18

· This question is intended to identify the top two training needs among the State Health Department epidemiology staff.
· This question was provided to individuals for the benefit of the State Epidemiologist. The responses of the epidemiology staff can be tallied below. 
· This question should be answered within the 2017 ECA from the overall perspective and opinion of the State Epidemiologist.

	Training Need
	Total

	A. Assessment (creation, distribution, and/or evaluation of assessments)


	

	B. Continuing education (basic epi refreshers, novel methodologies, updates to the field/literature, etc.)


	

	C. Cultural competency (diversity and inclusion, improving knowledge and attitudes to promote culturally responsive work, community collaboration, etc.)

	

	D. Data analytics (informatics, translating and applying public health data, etc.)


	


	E. Fiscal management (planning, budgeting, and/or monitoring resources)


	


	F. Leadership development (identifying future leaders, coaching/mentoring programs, retention of current leaders)


	

	G. Persuasive communication (articulating a message to the public, communicating public health research and data, policy engagement, etc.)

	

	H. Systems thinking (systems development, change management, strategic planning, and/or flexibility)

	


	I. Software skills (Epi Info, SAS, SPSS, R, etc.)

	


	J. Team-building (improving interpersonal relations and collaboration among staff)

	


	Other:
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